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Breaking Through Barriers: 

Leading for Tomorrow 

Fall Forum 

Saturday, November 7, 2009 

Scottsdale Community College 
 

 Almost one hundred AAUW members from 

twelve Arizona branches attended the AAUW AZ 

Fall Forum at Scottsdale Community College on No-

vember 7, 2009. 

 Our day began with a continental breakfast and 

time to meet and greet other AAUW members.  

AAUW AZ President Barbara Neubert welcomed us 

and greeted guests and speakers. Scottsdale Commu-

nity College President, Dr. Jan Gehler welcomed us 

to the campus and spoke about two programs at SCC 

that support the AAUW vision Breaking Through 

!ÈÙÙÐÌÙÚȯɯ+ÌÈËÐÕÎɯÍÖÙɯÛÏÌɯ%ÜÛÜÙÌȭɯ.ÕÌȮɯÛÏÌɯ6ÖÔÌÕɀÚɯ

Leadership Group, offers women who join the group 

leadership skills, a mentoring program, job skill 

training, goal setting, public speaking and other op-

portunities with scholarship funds available for 

ÛÏÖÚÌɯÐÕɯÕÌÌËȭɯ3ÏÌɯÖÛÏÌÙɯÐÚɯÈɯ6ÖÔÌÕɀÚɯ&ÐÝÐÕÎɯ"ÐÙÊÓÌȭɯ

They are searching for 50 women who will join in 

fundraising to establish a fund to help women con-

tinue their education breaking down the barriers to 

their success, be it financial, child care help, or other 

issues. Both these programs are finding support 

throughout the Maricopa Community College Dis-

trict. 

 The Honorable Ruth V. MacGregor, Chief Justice 

(Ret) Supreme Court of Arizona, was our keynote  
               (continued on page  4) 

FAIR PAY MATTERS  
Honoring 

Lilly Ledbetter  
Thursday, February 25, 2010 

10:30 a.m. 
 

Scottsdale Resort and Conference Center 

7700 East McCormick Parkway 

Scottsdale, Arizona 85258-3497 
 

By Jane Adrian, AAUW-AZ Presidentôs Council Co-Chair 

 

 Linda Hallman CAE, AAUW Executive Director 

ÞÐÓÓɯÑÖÐÕɯÜÚɯÍÖÙɯ3ÏÜÙÚËÈàɀÚɯÌÝÌÕÛÚȭɯ(ÛɯÐÚɯÛÐÔÌɯÛÖɯÚÌÕËɯ

in registrations and invite others to join us in honor-

ing Lilly Ledbetter. The luncheon registration forms 

and sponsorship forms are on page 7. Full page 

forms are available at www.aauwarizona.org.  

 Note the private reception for AAUW members on 

the Luncheon Registration Form. AAUW Arizona 

has contributed $1000 for this event. Please indicate 

if you plan to attend. 

  AAUW Arizona members and supporters of the 

Fair Pay Matters ɬ Honoring Lilly Ledbetter, thank 

you for your past enthusiasm and ongoing support. 

Jean Johnson has gathered talking points for all of us 

to use in promoting this event. See her talking points 

on page 6. I am looking forward to hearing your 

comments, reactions and further thoughts.  

 For those of you who may be traveling from out of 

town, the Scottsdale Resort and Conference Center is 

offering guest accommodations at a courtesy rate of 

$159 per night. These will need to be booked prior to 

January 25, at which time this block will be released. 
               (continued on page 6) 
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Meet Your New  

AAUW -Arizona  

Board of Directors  
 

 Executive Committee:  

 Barbara Neubert  President 

 Elizabeth Rielly  Program Vice President 

 Shirley Talley   Membership Vice President 

 DeDe Agosta   Recording Secretary 

 Rita Daninger   Corresponding Secretary 

 Gail Garrison   Treasurer 
 

 Appointed Members:  

 Susan Youngdahl    Bylaws/Policies 

 Vacant        College/University 

            Relations 

 Patricia Zajicek     Community Action 

 Sandra Brantley    Diversity 

 Connie Harrison    Educational Foundation 

 Sara Wolters      Finance 

 Nancy Cannon           International Relations 

 Mary Shenefield    Parlimentarian 

 Vacant                 Public Policy 

 Baleka Baker      Arizona Sun Editor 

 Karen Willett     Webmaster 

 Eloise Fredrickson   Nomination Committee 
  

 /ÙÌÚÐËÌÕÛɀÚɯ"ÖÜÕÊÐÓȯ 

 Jane Adrian    Co-Chair 

 Judy Hodgins   Coɬ Chair 

        

/ÙÌÚÐËÌÕÛɀÚɯ,ÌÚÚÈÎÌ 

 

Barbara Neubert, 

AAUWɭArizona President 

 

 The holiday season is a reminder of the impor-

tance of family and friends. It is a time to be thank-

ful. As your President I am thankful for the dedica-

tion of the Executive Board Members and the 

Branch Presidents. It is because of these members 

that the state and the branches are continuing to 

provide informative programs and supporting na-

tional and state scholarships. 

 The Fall Forum was well attended. Thanks to the 

members of Phoenix, Prescott, and Scottsdale who 

helped prepare for the Forum and kept the day run-

ning smoothly. Thanks to Liz Rielly and the Pro-

gram Committee. We had outstanding speakers, 

and we  learned leadership skills. We also had an 

opportunity to share what was happening in the 

branches. 

 January is the time to prepare for next year.  It is 

the time to apply for Community Action Grants, 

consider filling a state position, and also suggesting 

state bylaws revisions. The new year is the time for 

us to be thinking about how we can improve our 

organization. Happy New Year! 
 

 

AAUW Public Policy 
 

Public Policy is an important part of AAUW. It is 

where we can advance equity for women and girls. 

The National has an active public policy program 

and sponsors a lobby core to meet with legislators. 

Branches need to be involved with what is happen-

ing in the state legislature. Each branch should have 

an active public policy committee, and be encourag-

ing members to contact legislators about issues 

which affect women and girls. 

If your branch has let public policy fall by the 

wayside, it is time to revive your program and get 

your membership actively involved. Do not forget 

that the decisions made in the legislature affect our 

(continued on page 3) 
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daily lives.  

The state needs a public policy 

ÊÏÈÐÙȭɯ3ÏÌɯÊÏÈÐÙɀÚɯËÜÛàɯÐÚɯÛÖɯÒÌÌ×ɯ

the branch chairs informed about 

relevant state issues. If you are 

willing to fill this position, please 

contact me. 
By Barbara Neubert 

AZ AAUW President 

 
 

 

Nominations 2010-2012 
Reported by Nominating Committee: Pat Za-

jicek, Chair, Edi Taylor-Richards, Liz Rielly, 

Carolyn Maxon, Ingrid Ketchem.   
 

 The Nominating Committee has 

obtained candidates for three of 

the four offices that will become  

vacant as of July 1, 2010. Sara 

Wolters has agreed to the nomina-

tion for President. Gail Garrison, 

current Treasurer and Rita Dan-

inger, current Corresponding Sec-

retary have agreed to second 

terms.   

 There is no candidate to date for 

the nomination for Program Vice 

President. Several members have 

been proposed but have been un-

available due to family, branch or 

other commitments. Duties of this 

office are, in brief: 

 a) Serve as chair of the program 

development committee with pub-

lic policy, EF, convention chair and 

membership VP. 

 b) Assume duties of the Presi-

dent in her absence. 

 c) Supervise arrangements for 

state meetings along with the local 

arrangements chair. 

 d) Arrange for the outgoing 

President's gift. 

 e) Serve on the Membership 

Committee.  

 Also needed are nominations for 

the Nominating Committee, 

Chair, Alternate Chair, four mem-

bers and two alternates. 

 Branches may nominate candi-

dates for any of the above offices 

from their own branch or others, 

and individual members may 

nominate themselves or others 

who are members of AAUW-

AZ.  Please forward the names of 

potential candidates as soon as 

possible to Pat Zajicek, patzaj 

@juno.com.  The deadline for 

nominations from individuals and 

branches is January 9,  2010. 

Nominations may also be made 

from the floor at the Annual Busi-

ness Meeting during Conven-

tion April 10.  (Written permission 

of the nominee is required.  

 
 

 

 

December Celebrates 

Diversity 

By Sandra Brantley,  

AAUW-AZ Diversity Chair 

 

 December is a great time to 

share in the celebrations of the 

faiths and cultures of our great 

country as we celebrate the holi-

days.  In America we have the 

freedom to be a part of a vast 

amount of traditions and through 

them to learn understanding of 

others. 

     We have the opportunity to 

share our time, talents and fi-

nances with groups such as the 

Salvation Army who help families 

of all cultures and faiths who are 

having some difficulties this year. 

     As AAUW members I hope we 

will take the time from our busy 

schedules and encourage our fami-

lies to take part in a variety of holi-

day celebrations this 2009.   

     I also hope we will take time to 

remember in whatever way we 

can our young men and women 

far from home. 

     Have a wonderful holiday time. 

 
 

 

Community Action 

Grants  
 By Pat Zajicek,  

AAUW AZ Community Action Chair       

 

 For 2009-2010,  five $200 grants 

were approved for Sun City West, 

Glendale, Tucson, Casas Adobes 

and West Valley. Two $500 grants 

were approved for Northwest Val-

ley. These branches will be re-

funded expenses up to 

these amounts upon submission 

and approval of a report.   

 For 2010-2011,  five $200 grants 

are available. The Special Project 

Funds supporting the $500 grants 

has been depleted, so these will 

not be available this year.   

Proposal application forms and 

instructions have been sent to all 

branch presidents and CAG chairs, 

if listed. The postmark or e-mail 

deadline for submission of the 

proposals is March 1, 2010.   

 I have asked that AAUW-AZ 

policies be changed to delete the 

requirement for signed hard cop-

ies.  

  

(continued from page 2) 

mailto:patzaj@juno.com
mailto:patzaj@juno.com
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(continued from page 1) 

speaker. Diversity on the bench 

including women and minorities 

ÞÈÚɯ,ÈÊ&ÙÌÎÖÙɀÚɯÛÖ×ÐÊȭɯ2ÏÌɯÚÛÈÛÌËɯ

that the number of women and 

minorities serving in the judicial 

section has increased in the last 

ten years from 15% to 25%. 

 She mentioned the recent ap-

pointment of Sonia Sotomayor and 

her surprise at the senatorial con-

cern about how Sotomayor as a 

latina would bring her back-

ground to her decisions. Impartial-

ity has always been a question 

asked of judges, but it was the idea 

of some, that being a woman and a 

ÓÈÛÐÕÈɯÞÖÜÓËɯÊÖÓÖÙɯ2ÖÛÖÔÈàÖÙɀÚɯ

ËÌÊÐÚÐÖÕÚɯÔÖÙÌɯÛÏÈÕɯÈɯɁÕÖÕ-

ÔÐÕÖÙÐÛàɂɯÔÈÕȮɯÛÏÈÛɯÔÈËÌɯÏÌÙɯÚÛÖ×ɯ

and think. Should a judge be a 

blank slate? Her premise is that 

diversity on the bench is benefi-

cial. Diversity is not bias ɬ diver-

sity can help in analyzing issues of 

a case giving a broader base for 

discussion when judges come to-

gether to make a collective deci-

sion. 

 Similarly when juries are com-

posed of women and minorities, 

the depth of discussion includes 

cultural and racial issues. Mixed 

juries are more accepting of each 

ÖÛÏÌÙɀÚɯÝÐÌÞ×ÖÐÕÛÚɯÐÕɯÙÌÈÊÏÐÕÎɯÈɯ

reasoned conclusion. In contrast 

ÈÓÓɯÞÏÐÛÌɯÑÜÙÐÌÚɯËÐËÕɀÛɯÏÈÝÌɯÛÏÌɯ

depth of discussion nor did they 

consider it necessary to consider 

cultural or racial issues. 

 In her question and answer pe-

riod MacGregor shared some of 

her experiences when she was a 

ÓÈÞɯÊÓÌÙÒɯÛÖɯ2ÈÕËÙÈɯ#Èàɯ.ɀ"ÖÕÕÖÙɯ

ËÜÙÐÕÎɯÛÏÌɯÑÜËÎÌɀÚɯÍÐÙÚÛɯàÌÈÙɯÈÚɯÈɯ

Supreme Court Justice. She says 

that the judge was always gracious 

and thoughtful. Being the first 

woman Supreme Court, Justice 

.ɀ"ÖÕÕÖÙɯÈÓÞÈàÚɯÙÌÊÌÐÝÌËɯÚÔÈÓÓɯ

gifts from her supporters of fudge, 

baked goods and personal letters 

of help needed, some of which she 

even acted upon. Attendees evalu-

ÈÛÌËɯÛÏÌɯÚ×ÌÌÊÏɯÈÚɯɁÈÔÖÕÎɯÛÏÌɯÉÌÚÛɯ

ÛÏÌàɯÏÈËɯÌÝÌÙɯÏÌÈÙËȭɂ 

 The morning ended with Esther 

Groves, Leadership Trainer, facili-

tating a strategic planning session 

about breaking down barriers to 

assuming leadership roles in 

branch and state offices. In interac-

tive groups we discussed reasons 

members do not want to accept 

leadership roles including age/

health, old guard vs. new blood, 

and fear that too much will be 

asked of you. We brainstormed 

solutions which included offering 

leadership training, having co-

officers with rotating or staggered 

ÛÌÙÔÚȮɯËÌÛÌÙÔÐÕÐÕÎɯɁÞÏÈÛɀÚɯÐÕɯÐÛɯ

ÍÖÙɯÔÌȮɂɯÉÌÛÛÌÙɯÊÖÔÔÜÕÐÊÈÛÐÖÕɯ

and working with other organiza-

tions to share activities and re-

sponsibilities. (See article on page 

5  for more on this important 

workshop.) 

 Our luncheon was time to net-

work in Counterpart Groups. Each 

Counterpart Group had time to 

share what they were doing in 

their branches, meet others with 

similar responsibilities and inter-

ests and share suggestions and 

ideas with others. 

 The afternoon began with a 

showing of the AAUW video:  

Breaking Through Barriers. This 

was the video that was shown at 

the convention this summer and 

was distributed as a membership 

tool for branches. 

 The panel discussion Ɂ ÍÛÌÙɯ2Ûȭɯ

Louis, AAUW AZ Revision and 

1ÌÚÛÙÜÊÛÜÙÌɂ was led by Barbara 

Neubert, Chair, with Jane Adrian, 

Connie Harrison, Judith Neigoff 

and Susan Youngdalh. Connie 

Harrison explained the new struc-

ture of corporate AAUW, and 

Susan Youngdalh went over the 

bylaw changes that necessitate a 

reexamination of our state pur-

pose and mission in order to re-

structure our state organization. 

State bylaws changes, to be dis-

cussed in the interim, will be pro-

posed by the state Bylaws Com-

mittee and voted on at the State 

Convention in April. 

 In closing, Kay Harbert, State 

Convention Chair from Casas 

Adobes, invited us to the 2010 

State Convention that will be held 

in Tucson.  

 Special thanks to Event Manager 

Mary Anne Desmond, Scottsdale; 

Registrar Sharon Scanlan, Prescott, 

and the entire Program Develop-

ment Committee who worked 

with the Scottsdale branch and its 

president, Jane Adrian, on all fac-

ets of this meeting. 

 
  By Baleka Baker, AZ Sun Editor and  

   Liz Rielly, AAUW-AZ Program VP 
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AAUW Fall Forum  

Attendees Brainstorm 

Ways to Attract Members 

to Leadership Roles 
 

By Esther Groves 
 

 Ɂ6ÏÈÛɯÈÙÌɯÛÏÌɯÙÌÈÓɯÉÈÙÙÐÌÙÚɯÛÖɯ

AAUW members in Arizona step-

×ÐÕÎɯÐÕÛÖɯÓÌÈËÌÙÚÏÐ×ɯ×ÖÚÐÛÐÖÕÚȳɂɯ

That was the question of the hour 

when almost 100 AAUW members 

from across the state gathered for 

ÛÏÌɯƖƔƔƝɯ%ÈÓÓɯ%ÖÙÜÔȮɯɁ!ÙÌÈÒÐÕÎɯ

through Barriers: Leading for To-

ÔÖÙÙÖÞȭɂɯ3ÏÌɯÉÙÈÐÕÚÛÖÙÔÐÕÎɯÚÌÚɪ

sion launched a discussion to ex-

amine real reasons that not 

enough members are willing to 

step up into leadership roles.   

 Drawing from personal experi-

ence and perceptions, members 

identified the following top barri-

ers: 

¶ Time constraints (including 

competing priorities, family, 

health, etc.) 

¶ Uncertainty about leadership 

roles and responsibilities 

¶ Leadership roles require too 

much work 

¶ Various fears including fear of 

failure or commitment 

¶ !ÜÙÕɯÖÜÛɯÖÙɯÈɯÚÌÕÚÌɯÖÍɯɁÉÌÌÕɯ

ÛÏÌÙÌȮɯËÖÕÌɯÛÏÈÛɂ 

¶ Disagreement with the politi-

cal stance of AAUW 

¶ Negativity or criticism from 

other members 

¶ Financial constraints stemming 

from fixed incomes or the chal-

lenging economic times 
 

Once the barriers were on the ta-

ble, members brainstormed the 

ØÜÌÚÛÐÖÕȯɯɁ6ÏÈÛɯÊÈÕɯ  46ɯÓÌÈËɪ

ers and members do to remove 

ÉÈÙÙÐÌÙÚȳɂɯ3ÏÌɯÍÖÓÓÖÞÐÕÎɯÞÌÙÌɯÑÜÚÛɯ

a few of the suggestions that 

emerged: 

¶ Create job descriptions for 

leadership roles 

¶ Create co-chair positions 

¶ Offer mentorships to new and 

potential leaders 

¶ Create an atmosphere of mu-

tual respect, trust and support 

for leaders 

¶ Be willing to try new things 

¶ Set goals that would appeal to 

younger women who might 

then be willing to take leader-

ship roles 

¶ Reimburse leaders for ex-

penses such as travel 

 Plans are underway to build 

upon the discussion in 2010 and 

then to strategize ways to priori-

tize and implement the most vi-

able suggestions to attract more 

members to leadership roles in the 

near future. 

 

 

Voting Rights 
 

By Nancy Cannon,  

AAUW-AZ International Affairs Chair 
 

 First of all, let me introduce my-

self: Nancy Cannon, now your In-

ternational Affairs Chair, Prescott, 

AZ Chapter.  I have an MA in his-

tory, so, at least initially, I want to 

tell you some of the history of the 

women's movement throughout 

the world. Most of us know when 

American women were given full 

ÝÖÛÐÕÎɯÙÐÎÏÛÚɯÐÕɯƕƝƖƔȭɯ ÕËɯɁÍÜÓÓɂɯÐÚɯ

the operative word.  Many coun-

tries dolled out the right to vote, 

providing steps for the process.  

Frequently, the right to stand for 

election and the right to vote were 

allotted to us at different times, as 

well as holding back these rights 

to racial and ethnic groups. But, 

eventually, things changed. 

 Between 1850 and 1879, Sweden 

granted some women voting 

rights in local elections. Britain 

granted the vote, in local elections 

only, to unmarried women who 

were householders. In Prussia, in 

1851, women were forbidden to 

join political parties or attend 

meetings where politics was dis-

cussed. 

 Things looked up a bit in the 

next two decades, with women in 

New Zealand in 1893, South Aus-

tralia in 1895, and Western Austra-

lia in 1899, being granted the right 

to vote. However, in Scotland in 

1881 only some women had the 

right to vote. The U.K., however, 

expanded voting to married 

women, but in local elections only. 

 This brings us into the twentieth 

century. Women in Australia, New 

South Wales, Finland, Norway, 

Denmark and Sweden all made 

significant strides in granting vot-

ing rights and the right to stand 

for election. This was often a slow 

and tedious process which  even-

tually reached success in most of 

ÛÏÌɯɁÊÐÝÐÓÐáÌËɂɯÞÖÙÓËȭɯ'ÖÞÌÝÌÙȮɯÈÚɯ

late as 1929, Canada finally de-

ÊÙÌÌËɯÞÖÔÌÕɯÛÖɯÉÌɯɁ×ÌÙÚÖÕÚɂɯÈÕËɯ

were then able to become mem-

bers of the senate. It's intriguing, 

isn't it?   
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(continued from page 1) 

Talking Points for the   

Lilly Ledbetter Event  
 

The Lilly Ledbetter Story  

1. Worked for Goodyear Rubber 

and Tire in Alabama as a manager 

1979 ɬ Nov 1998 (19 years). She 

worked the overnight shift - 7  p. m. 

till 7 a. m.  and even received the 

Ɂ3Ö×ɯ/ÌÙÍÖÙÔÈÕÊÌɯ ÞÈÙËɂɯÐÕɯƕƝƝƚȭ 

2. March 1998 ɬ Lilly sent a letter 

to EEOC re: salaries 

3. July 1998 ɬ  She submitted for-

mal EEOC charge ɬ Title VII pay 

discrimination and a claim under 

the Equal Pay Act of 1963. Goodyear 

re-assigned her to lift heavy tires 

(she was in her 60s). 

4. Lilly retired early in November 

1998. At her retirement party she 

was slipped a note telling her that 

three other men doing the same job 

made $4,286 - $5,236 per month. 

Lilly received $3,727 per month. She 

filed suit, won the case in court and 

was awarded $3.3 million later re-

ËÜÊÌËɯÛÖɯȜƗƚƔȮƔƔƔȭɯ2ÏÌɯËÐËÕɀÛɯÎÌÛɯÛÖɯ

keep this due to the later Supreme 

Court decision. 

5. November 2006 ɬ May 2007  

Goodyear appealed and went to the 

Supreme Court. In 2007 in a  5 to 4 

ruling, Lilly lost and received noth-

ing. The ruling indicated time for 

her to dispute had expired, she was 

to have filed within 180 days of ini-

tial discrimination. 

6. Ɂ(ɯÓÐÝÌɯ×ÈàÊÏÌÊÒ-to-×ÈàÊÏÌÊÒɂɯɬ 

her retirement wages based on dis-

ÊÙÐÔÐÕÈÛÖÙàɯÞÈÎÌÚɯÚÏÌɯÞÈÚɯ×ÈÐËȭɯɯɁ(ɯ

will be a second-class citizen for the 

ÙÌÚÛɯÖÍɯÔàɯÓÐÍÌȱ(ÛɯÈÍÍÌÊÛÚɯÌÝÌÙàɯ

×ÌÕÕàɯ(ɯÏÈÝÌɯÛÖËÈàȭɂ 

7. The Lilly Ledbetter Fair Pay 

Act, signed by President Obama on 

Jan. 29, 2009, removed the time limi-

tations imposed by the Supreme 

Court decision in Ledbetter v. Good-

year Tire Co.  The law provides that 

workers can challenge discrimina-

tory paychecks as long as they are 

receiving them. 

 The Paycheck Fairness Act, 

passed by the House in January, 

2009, but still stuck in the Senate, 

would strengthen the Fair Pay Act.  

For example, it would allow em-

ployees to recover compensatory 

damages, prohibit employer retalia-

tion for sharing salary information, 

facilitate class action claims, and 

close employer defense loopholes, 

etc. 
 

The Lilly Ledbetter Luncheon  

1. Thursday, February 25, 2010 at 

10:30 a.m. 

2. Scottsdale Resort and Confer-

ence Center,  7700 E. McCormick 

Parkway, Scottsdale. 

3. Purpose of luncheon is to honor 

Lilly Ledbetter and to raise aware-

ness that inequity in the world of 

work hurts not only women, espe-

cially women of color and Hispanic 

women, but also hurts families and 

in the end, hurts us all. 

4. Lilly Ledbetter will tell her 

story of pay discrimination. She will 

be introduced by Hon. Ruth V. 

McGregor. 

5. Scottsdale Community College 

is partnering with AAUW Scotts-

dale. 

6. Other groups sponsoring : 

 AAUW Arizona;  AFW; NCJW; 

LWV; EEOC; AZ Attorney  Gen-

eral office/Civil Right Div;  AZ 

6ÖÔÌÕɀÚɯ+ÈÞàÌÙÚɯ ÚÚÕȰɯ2ÊÖÛÛÚɪ

dale Bar Assn, Editorial Board.   

Sponsorships available  (use Spon-

sorship Form). 

 

Save the Date 
By Liz Rielly, AAUW-AZ Program VP 

  

 The AAUW AZ State Convention 

will be held in the scenic Casas Ado-

bes area of Tucson on April 9-10, 

2010. The Casas Adobes Tucson 

ÉÙÈÕÊÏɯÐÚɯÛÏÐÚɯàÌÈÙɀÚɯÊÖÕÝÌÕÛÐÖÕɯ

host. Convention Chair, Kay Har-

bert and her committee have se-

lected the Casas Adobes Congrega-

tional Church, 6801 N. Oracle Road, 

Tucson, AZ 85704 as the convention 

site.   

 The committee has arranged for 

housing at the Country Inns and 

Suites, 7411 N. Oracle Road, Tucson 

85704 (520/575-9255). An AAUW 

negotiated rate ranging from $58 for 

a studio to $74.40 for a suite will be 

held until March 15, 2010. A full 

breakfast, internet access, all-day 

coffee service and an attractive out-

door pool and garden are included 

in the package. The hotel has eleva-

tors and is handicap accessible. 

 The State Board will meet on Fri-

day afternoon at the hotel prior to 

the convention dinner. Jeanne 

McCleery, Casas Adobes Co-

President, will host a meeting of the 

/ÙÌÚÐËÌÕÛɀÚɯ"ÖÜÕÊÐÓɯÈÛɯÏÌÙɯÏÖÔÌȭɯ

Dinner will follow at the nearby El 

Conquistador Tennis and Golf 

Country Club, 10555 N. La Canada 

Drive, Oro Valley, AZ. 

 The Program Development Com-

mittee is working on the convention 

theme and program details. The 

AAUW-AZ Annual Business Meet-

ing will take place on Saturday af-

ternoon. For complete program in-

formation, a registration form and 

map, see the Spring/March Conven-

tion Issue of the Arizona Sun, to be 

published in mid February 2010.   
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AAUW Mission Statement 
 

 AAUW advances equity for  

women and girls through advo-

cacy, education and research. 
 

 AAUW, founded in 1881, is 

open to all graduates who hold an 

associateôs or higher degree from 

a regionally accredited college or 

university. In principle and  in 

practice, AAUW values and seeks 

a diverse membership. There are 

no barriers to full participation in 

this organization on the basis of 

gender, race, creed, age, sexual 

orientation, national origin, dis-

ability or class. 
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dees Brainstorm 
5 

AAUW Public Policy 2,3 

Board of Directors 2 

Community Action Grants 3 

December Celebrates   

Diversity 
3 

Lilly Ledbetter Luncheon 1,6,7 

Nominations 2010-2012 3 

/ÙÌÚÐËÌÕÛɀÚɯ,ÌÚÚÈÎÌ 2 

Lilly Ledbetter Luncheon  

Registration Forms 
7 

State Convention  Invitation 6 

Talking Points for Lilly 

Ledbetter Luncheon 
6 

Voting Rights 5 

AAUW Value Promise 
 

By joining AAUW, we belong 

to a community that breaks 

through educational and  

economic barriers so that all 

women have a fair chance. 

 

The AAUW "Value Promise" 

is a product of the recent Stra-

tegic Process undertaken by 

AAUW members and leaders 

over the past couple of years. 

Establishing this Value Prom-

ise has been an important ele-

ment in helping to clarify our 

identity, purpose and key 

strategies, and is helping to 

guide our decisions for the  

future.  
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